
MEETING LOCATION: 520 N. Commercial Ave
(Council Chambers)

Council Meeting will be broadcast on Facebook Live
Click here to visit our: Facebook Page

1. CALL TO ORDER / ROLL CALL / PLEDGE OF ALLEGIANCE
Mayor Bryan Chapman opened the Council Meeting at _____(time). 
The Mayor led the Pledge of Allegiance.

Council Members present _____
Council Member absent _____
Others present _____

2. ADDITIONS / DELETIONS TO AGENDA
Sample Motion
Motion to approve the agenda as presented.
Motion _____
Second _____

3. HEARINGS/PRESENTATIONS/PUBLIC FORUM
4. STAFF REPORTS

a. Brian Daily, Police Chief/Interim City Administrator
b. Brad Jantz, City Attorney

5. CONSENT AGENDA
Sample Motion: 
Motion to approve the consent agenda as presented.
Motion by _________ 
Second by ________

a. Minutes of October 19, 2022, Regular Meeting

Attachments:

Regular Council Meeting, October 19, 2022  (regular-council-meeting_mi
nutes_2022-10-19_160913.pdf)

REGULAR COUNCIL MEETING
Wednesday, November 2, 2022 at 6:30 pm

https://www.facebook.com/City-of-Sedgwick-Kansas-541128542593501


b. Approval of Payroll October 28, 2022 amount $15,332.43

Attachments:

Checks (Checks.pdf)

c. Approval of General Disbursement Checks amount $133,977.42
General Disbursement Check Reports

6. UNFINISHED BUSINESS
a. BCBS Health Insurance

7. NEW BUSINESS
a. Personnel Policy Update

Sample Motion:
Motion to approve the update of the Personnel Regulations Article D-5(c) Overtime
Work, and Article E-1( b) Hours of Work. 
Motion by _____
Second by _____

Attachments:

Personnel Policy Update (Policy_update.pdf)

b. Administrative Order 2022-1

Attachments:

Admin Order 2022-1 (Admin_Order_2022-1.pdf)

8. OTHER BUSINESS
9. EXECUTIVE SESSION

Sample Motion
Moved by Council Member _____ to recess into Executive Session for _____ minutes
pursuant to the PERSONNEL MATTERS of non-elected personnel exemption (K.S.A. 75-
4319(b)( 1) for the purpose of discussing matters involving a current City of Sedgwick
employee and to include the following persons: Governing Body, Interim City
Administrator, City Attorney, _____ with the open meeting to resume at _____ (time) in
the City Council chamber.
Second by _____

10. ADJOURN
Motion to adjourn the Regular Council meeting at _____ PM.
Second by _____

Contact: Janise Enterkin (janise@cityofsedgwick.org 316-772-5151) | Agenda published on 10/28/2022
at 11:16 AM



MEETING LOCATION: 520 N. Commercial Ave
(Council Chambers)

Council Meeting will be broadcast on Facebook Live
Click here to visit our: Facebook Page

1. CALL TO ORDER / ROLL CALL / PLEDGE OF ALLEGIANCE

Minutes:
Mayor Bryan Chapman opened the Council Meeting at 6:30 pm. The Mayor led the
Pledge of Allegiance.
Council Members present Dan Hartman, Monty Leonard, Kirby Stucky, Kramer
Siemens Council Member absent Brenda DeHaven Others present Janise
Enterkin; City Clerk, Brad Jantz, City Attorney; Bill Bush, Harvey County
Independent

2. ADDITIONS / DELETIONS TO AGENDA

Minutes:
Motion by Council Member Monty Leonard to approve the agenda as presented.
Second by Council Member Kramer Siemens
Vote results:
Ayes: 4 / Nays: 0

3. HEARINGS/PRESENTATIONS/PUBLIC FORUM
4. STAFF REPORTS

a. Brad Jantz, City Attorney

Minutes:
City Attorney Jantz, reported on the Public Wholesale Water District #17
(PWWSD #17) meeting scheduled for November 3rd in Newton. Council was
given a draft of the PWWSD#17 Operating Agreement to review prior to the
meeting. The PWWSD #17 board would like to have a quorum representing each
city attend the November 3rd meeting. A letter for bond perimeters has been
drafted for the Cardinal Addition confirming term.

b. Bryan Chapman, Mayor

REGULAR COUNCIL MEETING
Minutes

Wednesday, October 19, 2022 at 6:30 pm

https://www.facebook.com/City-of-Sedgwick-Kansas-541128542593501


Minutes:
Mayor Chapman reported that Jim Boldenow has tested for the small water
certification. Street crack seal is complete. The city is accepting bids on the
valley gutter repair at 7th and Washington. The generator at the Fire
Department has been repaired. There was a 4" water main leak on 2nd Street.
Tornado siren has been put up. Health Insurance review will be on the next
agenda.

5. CONSENT AGENDA

Minutes:
Motion by Council Member Dan Hartman to approve the consent agenda as
presented.
Second by Council Member Kramer Siemens
Vote results:
Ayes: 4 / Nays: 0

a. Minutes of October 5, 2022, Regular Meeting
b. Approval of Payroll October 14, 2022 amount $12,379.53
c. Approval of General Disbursement Checks amount $79,678.72

General Disbursement Check Reports
6. UNFINISHED BUSINESS
7. NEW BUSINESS

a. Recreation Commission Appointment

Minutes:
Moved by Council Member Monty Leonard to approve the appointment of
Benny Tolin to complete the uncompleted term of Joshua Thieme, expiring May,
2023.
Second by Council Member Kirby Stucky
Vote results:
Ayes: 4 / Nays: 0

8. OTHER BUSINESS

Minutes:
Mayor Chapman asked for volunteers from Council to serve on hiring committees
for Police Chief and City Administrator. Council members Dan Hartman and Kramer
Siemens

9. ADJOURN

Minutes:
Motion by Council Member Dan Hartman to adjourn the Regular Council meeting
at 7:01 PM. Second by Council Member Monty Leonard
Vote results:
Ayes: 4 / Nays: 0

Contact: Janise Enterkin (janise@cityofsedgwick.org 316-772-5151) | Minutes published on 10/20/2022



at 11:09 AM
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To:  Honorable Mayor & City Council 
From: William Brian Daily, Interim City Administrator 
Date: November 2, 2022 
Re:  Policy Manual modification  
 
______________________________________________________________________________ 
 
To the governing body of the city of Sedgwick, 
 
 A few issues have recently been identified regarding our existing personnel rules and 
regulations. The personnel rules and regulations in their current form have been in effect since 
2014 and need substantial updates. However, a few modifications are necessary now since the 
time required to update and replace the entirety of the manual will be substantial. 
 
 Specifically, we will be dealing with three issues. Including the Police Officers 43 Hour 
work week, holiday pay, and overtime work. 
 
 First the police department is currently working a 43-hour week. While the Fair Labor 
Standards Act (FLSA) does exempt officers from OT until working an aggregate of 43 hours in a 
work week, it does not require officers to work 43 hours. It had become standard practice to 
pay the officers based on an unused lunch break, an additional .6 hours per day. Resulting in 
officers being paid 43 hours on a 40-hour week. This is unnecessary and creates an added 
burden on payroll. A modification to section C-1 (a), E-1(b) is needed. Additionally, some 
consideration should be given to section D-5(c) 
 

C-1. Definitions.  
(a)  Full-Time Employee is one employed to work a normal work week of at least 32 

hours for office and other personnel and 43 hours 40 Hours for police personnel 
on a regular and continuing basis. The work week is any consecutive seven-day 
period, except as otherwise provided in Section E-1.  

 
E-1. Hours of Work.  

(b) Police Officers. The normal work week for full-time police officers may average 
43 hours. 40 hours 

 
D-5. Overtime Work.  

(c) All "FLSA - Non-Exempt" employees shall be eligible to receive overtime 
compensation for all hours worked in excess of a 40 hour work week (as defined 
in C-1), except for full-time police officers who shall be eligible to receive 
overtime compensation only for work which exceeds 43 hours per week.  

 
Secondly, the current holiday pay provisions in section E-3(c) as listed below creates a 

disparity in pay for those who work an actual holiday vs those that are off on the scheduled 
day. That section is listed: 
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        E-3. Holidays 
(c) Employees required to work on a city observed holiday shall be granted an 
alternative day off or shall be compensated at one and one-half times their regular 
salary for the day.  

 
As listed, an employee who is off on a holiday receives 8 hours compensation if they do 

not work, however an employee who does work is given either another day off, or overtime 
pay. Thus, an employee who works the holiday gets paid an additional ½ of their pay rate over 
an employee who simply wasn’t on duty. So, for their 8 hours of time, they get only ½ their 
regular pay in addition to the 8 hours they would have otherwise received. This is either an 
accepted misinterpretation, or a bad practice as most municipalities pay the 8 hours for the 
holiday regardless of the employee being present, and an additional 1.5 rate for actual hours 
worked. Below is a comparable municipalities language from their manual: 
 

Holiday Pay 
All regular full-time, nonexempt employees of the city will receive 8 hours of holiday for City 
designated holidays at their regular rate. Holiday pay will not be counted or accrued toward 
overtime. Temporary and seasonal part-time employees and employees on leave of absence shall 
not be eligible for holiday pay on City observed holidays. Holiday pay will be paid for the day 
designated as a holiday for which City offices are closed. When offices are closed on a Friday or 
Monday due to a holiday falling on the weekend, holiday pay will be for designated day off and 
not for the actual holiday.   
 
Employees required or scheduled to work will be paid at one and half their rate of pay for hours 
worked. 
 
Exempt, salaried employees will not receive any additional holiday pay with their normal salary.  
 
To correct for this disparity, I would suggest the following edit to our own manual: 
 
E-3. Holidays 
 

(d) Employees required to work on a city observed holiday shall be granted an 
alternative day off or shall be compensated at one and one-half times their 
regular salary for the day. Such pay shall be in addition to and include the holiday 
compensation received by employees who are not working. 

 
 
This change largely only affects the Police Department but could affect other departments such 
as public works during a call out. 
 

Lastly, regarding computation of overtime. This issue arose when public works 
employees were given a day off during the work week for a holiday and then, were called out 
on a Saturday for a broken water main. Our existing policy requires 40 hours of hours actually  
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worked to trigger overtime. Thus, employees who were off for the holiday and then worked a 
sixth day received that pay at their standard rate. The language is as follows in the manual: 
 

D-5. Overtime Work.  
(d) Overtime shall be construed as any hours in excess of an aggregate of 40 
hours actually worked per week. Single daily totals exceeding 8 hours 
actually worked will not constitute compensable overtime.  

 
It has been suggested that the language be modified to remove the aggregate and actually 

worked language to allow for any hours in addition to 40 would be paid at the OT rate. While I 
certainly do understand, this presents issues. For example, I could take a day of sick time on 
Monday and then receive OT on Saturday. Or I could utilize leave on a Friday and then get OT on a 
Sunday. It is my belief that the language, if modified should only be done so to allow for OT in a 
week when a recognized Holiday was observed. To accomplish that the following modification could 
be adopted: 
 

D-5. Overtime Work.  
(d) Overtime shall be construed as any hours in excess of an aggregate of 40 
hours actually worked per week. Single daily totals exceeding 8 hours 
actually worked will not constitute compensable overtime. Hours paid for city 
recognized holidays shall be counted towards the actual hours worked for the 
determination of overtime eligibility only. 
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To:  City Staff 
From: William “Brian” Daily, Interim City Administrator 
Date: October 28, 2022 
Re:  Administrative Order 2022-1 
 
______________________________________________________________________________ 
 
 
This administrative order is issued to provide clarification, and interpretation of Article 2: 
Interpretation, Construction and Definitions; Section 102 Definitions : 
 
PORTABLE STORAGE UNIT: A container specifically designed for storage or a converted former 
metal shipping container which is used for general storage purposes and painted a neutral 
color. Such a unit requires location on the ground, but is not permanently attached to the 
ground or to anything on the ground. Access is granted by doors on one or both ends. No 
other signage is permitted on the unit other than business identification signage of modest 
size. (See Section 2-102 for definition of STRUCTURE.) 
 
This section defines what a portable storge unit is, but does not specify its duration, other than 
a reference to the fact that it is not permanently attached to the ground. However, the section 
defining an accessory structure does provide some additional insight as listed below: 
 
B. Permitted Accessory Structures and Uses. Any structure or use that complies with the 
terms of Section 6-100A may be allowed as an accessory structure or use and may be 
included, but is not limited to the following list of examples: * 
 
3. Buildings for storage and other purposes; provided, that no such building on lots which are 
accessory to single and two-family dwelling units and all types of manufactured or mobile 
homes shall not exceed 400 square feet in gross floor area, unless a conditional use is 
approved by the Board of Zoning Appeals for a larger building. 
 
No motorized vehicle of any type or any portion thereof such as a truck trailer may be used on 
a residential lot for storage or any purpose other than for periodic construction or vehicular 
parking according to provisions of Article 5. Similarly, a railroad box car, construction trailer, 
dumpster, shipping container or portable storage unit is not permitted permanently on a 
residential lot. Motorized vehicles and portions thereof, construction trailers, dumpsters, 
shipping containers or portable storage units; however, may be used temporarily for refuse 
disposal or storage during a period of construction, reconstruction or moving. Such storage 
containers placed for temporary use may be located at the front of any residential property, 
including location on a driveway, but may not be placed on the street or in such a way as to 
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restrict the line of sight of any vehicle(s) leaving the property or entering in any direction on 
that street. (See Section 2-102 for definition of PORTABLE STORAGE UNIT.) 
 
While specifying that it is not permitted permanently it does not specify what duration that is. 
To clarify that this administrative order is issued. For the purposes of building permit issuance, 
and enforcement the duration of time a portable storage unit may be permitted in a non-
permanent capacity shall be limited to 180 days. No building permit for an accessory structure 
shall be issued that does not specify that the permit is temporary in nature and cannot exceed 
180 days in duration. The zoning administrator shall have the authority to approve an 
additional permit or extension if a permissible exemption is warranted. The temporary 
accessory structure will require a base permit and the appropriate fee based on square footage 
as specified in applicable ordinances. 
 
 
 
William Brian Daily 
Interim City Administrator 
Zoning Administrator 
City of Sedgwick 
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